Occasional Teachers, District 3

< OSSTF/ FEESO
QUICK REFERENCE FOR

THE OCCASIONAL TEACHERS, DISTRICT 3 COLLECTIVE AGREEMENT

Part A — CENTRAL TERMS

Article Topic/Description Page
C1.00 Structure & Content of Collective Agreement A-2
C2.00 Length of Term/Notice to Bargain/Renewal A-2
C3.00 Definitions A-3
C4.00 Central Labour Relations Committee A-3
C5.00 Central Grievance Process A-4
C7.00 Benefits A-7
C8.00 Statutory Leaves of Absence/Supplemental Employment Benefits (SEB) A-8
C9.00 Sick Leave A-12
C11.00 Ministry/Board Initiatives A-12
C12.00 (Long Term) Occasional Teachers and PA Days A-13
Appendices
A Retirement Gratuities A-14
B Abilities Form A-15
Letters of Agreement
#1 Sick Leave A-LET1
#2 Regulation 274 Hire Practices A-LET2
#3 Class Size A-LET3
#4 Benefits A-LET4
#5 Status Quo Central ltems A-LET12
#6 Status Quo Central Iltems as Modified by this Agreement A-LET13
Notes:

Article C6.00 Vested Retirement Gratuity Voluntary Early Payout Option expired on August 31, 2016.
Part B — Local Terms follows on the next page
Contact Extension:

All terms and conditions of the 2014-2017 Collective Agreement between Rainbow District School
Board and The Ontario Secondary School Teachers’ Federation representing The Occasional
Teachers, District 3 extend to August 31, 2019 unless otherwise stated in the extension agreement.
All central and local letters of agreement extend regardless of expiry or referenced dates. A detailed
copy of the extension agreement is available through the Member Login portal at www.osstf.on.ca.
Members must log in using their OSSTF ID number before clicking on My OSSTF. If you require
assistance logging in, contact the OSSTF Provincial Office at 1-800-267-7867.



http://www.osstf.on.ca/

Occasional Teachers, District 3

Part B — LOCAL TERMS

Article Topic/Description Page
L1 Purpose B-3
L2 Agreement Processes B-3
L3 Recognition B-3
L4 Management Rights B-4
L5 Union Membership and Dues Check-off B-4
L6 Union Membership B-5
L7 No Discrimination B-5
L8 Definitions B-5
L9 Salary Rates (including Calculation of Teaching Experience) B-6
L10 Working Conditions B-7
L11 Call-out Errors B-9
L12 Job Postings B-10
L13 Grievance Procedure B-10
L14 Occasional Teachers List B-13
L15 Evaluation B-14
L16 Leave of Absence (including Pregnancy Leave) B-14
L17 Union Leave for Short-term Occasional Teachers B-17
L18 Sick Leave B-17
L19 Benefits (including per diem in lieu of benefits for LTOSs) B-18
L20 Professional Activity Days B-18
L21 Human Resources Files B-19
L22 Attendance Management B-19
L23 Workplace Safety and Insurance Board (WSIB) B-20
Notes:
1. Reminder — Article 9.03 states, “It shall be the responsibility of the long-term occasional

teacher to obtain an OSSTF Rating Statement and present same to Human Resources
on or before December 15" for a long-term assignment which commences on or after
September 1%.” Rating Statements can be obtained by clicking on the Quick Link for
Certification at www.osstf.on.ca and submitting a completed application to OSSTF.

The rates of pay for daily occasional teachers that are listed on B-6 were current as for
the 2014-2017 contract. The daily rate as of September 1, 2017 is $233.19 + 1.5% =
$236.69. The daily occasional rate will increase according to the schedule set out in the
extension agreement. For the purposes of calculating future increases, here is a
summary of all salary increases agreed to through the contract extension:

September 1, 2017: 1.5%
September 1, 2018: 1.0%
February 1, 2019: 1.0%
August 31, 2019: 0.5%


http://www.osstf.on.ca/

